
Good afternoon, 
I would like to offer the following comments/questions for consideration.  
I run a privately-held, 300 person engineering firm (NAICS Code 541330) for which only 20% of our 
work is performed for federal clients. 
 
 
The EO implies that federal contractors will be required to require vaccinations of all employees, 
without exception, for all employees in any workplace location in which federal work is performed. 

• Many federal contractors perform a mix of federal and non-federal work, often with the 
federal work being only a small percentage of the total work performed by the firm.  This 
results in most employees in the same office having little or no involvement in federal 
work.  Is there relief from a universal requirement for firms which have diverse 
clientele?  Even among firms who provide significant federal government services, most 
firms also serve a significant volume of private and non-federal clients within the same or 
adjacent spaces.  

• This Executive Order seems to effectively mandate vaccinations for all employees of all firms 
who perform any amount of federal work, leaving no accommodations for routine testing.  

• The vaccine mandate without an allowance for regular testing differs significantly from the 
proposed OSHA rule for employers with 100+ employees.  This forces federal contractors to 
risk significant employee attrition because many current and future employees are unwilling 
to accept a vaccination.  The firm will have to choose either keep those employees or keep 
the federal government as a client. 

• This mandate will limit the number of companies who are willing to accept federal 
government work.  It acts as a barrier to entry to the federal marketplace.  It will also reduce 
the volume and diversity of provider options for the federal government. 

• It is unclear how and whether a company can segregate employees by their involvement in 
federal contract work. 

o Will this mandate vaccinations of all employees of firms who perform any amount of 
federal work, even if minimal? 

o Will this mandate vaccination of any employees who work on any federal project in 
any way? 

o Will this mandate vaccination of any employee who manages personnel that includes 
those working on federal projects, even if the manager does not bill to the federal 
projects? 

o Will this mandate vaccination of any employee who works in personnel support, such 
as Human Resources, IT, accounting, or safety, since they work “in connection with a 
Federal Government contract?” 

o How does the Government define “any workplace locations?”  Is it by office, 
department, building floor, team performing fieldwork, etc.?  

o How does this affect an employee who works remotely for a firm that performs work 
for the federal government, but if that employee does not perform federal work? 
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